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Shortage of expertise or qualified staff
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Regulatory or legal constraints
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Poor quality or availability of ESG data
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Deloitte.

FCA4S review of sustainable finance skills and talent in the

European financial services sector
Survey Results
5 November 2020
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Is there expectation that existing employees will be upskilled
with respect to Sustainable Finance within your organisation?

Source: FC4S review of sustainable finance skills and talent in the European financial service secto
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How to integrate sustainability into
the institution’s client/investment
value proposition and guide to
clients/investees towards more
sustainable business models and
decisions/risk assesasment &
management/underwriting/lending
practices
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